TULSA
COMMUNITY
COLLEGE

Tulsa Community College
Regular Meeting of the Board of Regents
Thursday, August 13, 2020
Southeast Campus
VanTrease Performance Arts Center
10300 East 815t Street, Tulsa, OK
3:00 p.m.

Attendees to the board meetings should enter through the Studio Theatre doors. There
will be staff/signage to point you in the right direction. To keep everyone safe, we ask
that you wear a face mask when in the building. If you do not have a face mask, one will
be provided to you. Some rows will not be available for seating to help adhere to social
distancing guidelines, and audio amplification will be provided in the auditorium. We
are also asking attendees to fill out a health screening questionnaire.

AGENDA

1. Call to Order

1.1

1.2

Open Meeting Compliance Statement

“Statement of Compliance with the Oklahoma Open Meeting Act
(Regular meeting scheduled August 13, 2020 at 3:00 p.m.)

This regular meeting of the Tulsa Community College Board of
Regents has been convened in accordance with the Oklahoma Open
Meeting Act.

This meeting was preceded by advance notice of the date, time,
and place, filed with the Oklahoma Secretary of State on May 18, 2020.

Notice of this meeting was also given at least twenty-four (24) hours in
advance of the meeting by posting notice of the date, time, place, and
agenda of the meeting at the principal office of the Tulsa Community
College Board of Regents, located at 6111 East Skelly Drive, Tulsa,
Oklahoma.

Roll Call



Old Business and Possible Discussion and Action

2.1 Recommendation for Approval of the Minutes for the Regular Meeting of
the Tulsa Community College Board of Regents held on Thursday, June
18, 2020

Motion for Approval:
Second Motion for Approval:

2.2  Carry Over Items

Induction of Regent and Possible Discussion
Presented by Regent Mitchell

3.1  Chairman Mitchell will administer the oath of office to Regent James
Beavers. (Attachment 3.1)

Academic Affairs and Student Success Committee Report and Possible
Discussion

Presented by Regent Combs

4.1 Overview of Committee Meeting Topics

Committee Overview Discussion

Faculty Preparation for Fall Semester Update
Back to Campus Internal Forums Update

Fall Enrollment Update

Personnel Report and Possible Discussion and Action
Presented by President Goodson

5.1 Consent Agenda (Attachment 5.1)

e Appointments of full-time faculty and full-time professional staff at a
pay grade 18 and above made since the last meeting of the Board of
Regents of Tulsa Community College.

¢ Resignations of full-time faculty and professional employees
submitted since the last meeting of the Board of Regents of Tulsa
Community College.

e Retirements of full-time faculty and professional employees
submitted since the last meeting of the Board of Regents of Tulsa
Community College.

Motion for Approval:
Second Motion for Approval:
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Facilities and Safety Committee Report and Possible Discussion
Presented by Regent McKamey

6.1 Overview of Committee Meeting Topics

¢ Return to Campus Strategies Update
e COVID-19 Facilities Response Update
e Major Projects and Facilities Dashboard Update

Community Relations Committee Report and Possible Discussion
Presented by Regent Cornell

7.1 Overview of Committee Meeting Topics

e Legislative Update
e Enrollment Advertising Update
e Foundation Update

Finance, Risk and Audit Committee Report and Possible Discussion and
Action
Presented by Regent Cornell

8.1 Purchase Item Agreement Over $50,000

8.1.1 Increase Purchase of Internal Audit Services

Ratification is requested to increase an agreement with Stinnett
& Associates LLC (Tulsa, OK) which provides internal auditing
services for the college. The services were competitively bid
under RFP-15011-BC. The agreement was initially approved in
the amount of $150,000, but additional services that were
performed during the year required an increase to $215,000. The
services are funded from general budget.

Motion from the Finance, Risk and Audit Committee for
Approval. No Second Needed.

8.1.2 Increase Purchase of Consulting Services

Ratificationis requested to increase an agreement with Engaging
You LLC (Sacramento, CA) which provides consultant services
in the areas of guided pathways, equity, admission, enrollment
management, student affairs, and advising. The agreement was
initially approved in the amount of $160,000, but additional
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services performed during the year required an increase to
$184,448. The services are funded from general budget.

Motion from the Finance, Risk and Audit Committee for
Approval. No Second Needed.

8.1.3 Purchase of Thermal Temperature Monitoring

Ratification is requested for an agreement with JTI Security LL.C
(Sand Springs, OK) in the amount of $140,888 to provide twenty-
five thermal temperature monitoring cameras and related
accessories for Covid related body temperature monitoring at all
campuses. The purchase was competitively bid on RFP-20011-
BC. The purchase will be funded from general budget.

Motion from the Finance, Risk and Audit Committee for
Approval. No Second Needed.

8.1.4 Purchase of Software Services

Authorization is requested to enter an agreement with Ad Astra
Information Systems (Overland Park, KS) in the amount of
$115,000 to provide annual licensing of academic scheduling
software for use in Enrollment Management. The amount
requested includes $30,000 in initial setup costs. The purchase
will be funded from general budget.

Motion from the Finance, Risk and Audit Committee for
Approval. No Second Needed.

8.1.5 Purchase of Software Services

Authorization is requested to enter an agreement with Dynamic
Signal INC (San Bruno, CA) in the amount of $82,500 to provide
annual licensing of communications hub software for use in
Marketing and Communications. The amount requested includes
$22,500 in initial setup costs. The purchase will be funded from
general budget.

Motion from the Finance, Risk and Audit Committee for
Approval. No Second Needed.

Tulsa Community College Board of Regents
Agenda for the Regular Meeting on August 13, 2020
Page 4 of 7



8.2

8.1.6 Purchase of Audiovisual Equipment

Ratification is requested for an agreement with ImageNet
Consulting LLC (Oklahoma City, OK) in the amount of $71,9715
to provide Zoom audiovisual equipment for use in classrooms at
the Metro, Northeast, and Southeast Campuses under Oklahoma
State University RFP OSUA&M-RFP-000504-2018. The purchase
will be funded from general budget.

Motion from the Finance, Risk and Audit Committee for
Approval. No Second Needed.

Recommendation to Approve the Implementation and/or Renewal of

Employee and Retiree Insurance Benefits and Premiums

The Finance, Risk & Audit Committee recommends approval of the
implementation and/or renewal of employee and retiree insurance
benefits and premiums.

Renewal of Employee Group Medical Insurance

Renewal of Employee Dental Insurance

Renewal of Employee Vision Insurance

Renewal of Employee Group Life and Accidental Death Insurance
Renewal of Employee Voluntary Life Insurance (20/40)

Renewal of Employee Supplemental Life and AD&D Insurance
Renewal of Employee Long-Term Disability Insurance

Renewal of Employee Voluntary Cancer and Critical Illness
Insurance

Implementation of Employee Voluntary Pet Insurance
Implementation of Employee Legal and ID Theft Insurance
Renewal of Retiree Advantage Plan Supplemental Insurance and
Administration Costs

Renewal of the Flexible Spending Account Plan

Renewal of COBRA Administration Insurance

Motion from the Finance, Risk and Audit Committee for Approval.
No Second Needed.

(Attachment 8.2)
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8.3

10.

11.

Monthly Financial Report

8.3.1 Financial Statements for June 2020

The Finance & Audit Committee recommends approval of the monthly
financial report for June 2020 be approved as presented in the
attachment.

Motion from the Finance, Risk and Audit Committee for Approval.
No Second Needed.

(Attachment 8.3.1)

8.3.2 Financial Statements for July 2020

The Finance & Audit Committee recommends approval of the monthly
financial report for July 2020 be approved as presented in the
attachment.

Motion from the Finance, Risk and Audit Committee for Approval.
No Second Needed.

(Attachment 8.3.2)

New Business

[Pursuant to Title 25 Oklahoma Statutes, Section 311(A)(9), “...any matter not
known about or which could not have been reasonably foreseen prior to the
time of posting.” 24 hours prior to meeting]

Persons Who Desire to Come Before the Board

[Any person who desires to come before the Board shall notify the board chair
or his or her designee in writing or electronically at least twelve (12) hours
before the meeting begins. The notification must advise the chair of the nature
and subject matter of their remarks and may be delivered to the president’s
office. All persons shall be limited to a presentation of not more than two
minutes.

President’s Report and Possible Discussion
Presented by President Goodson and Nicole Burgin, Media Relations Manager

11.1 Overview of President’s Highlights

e QUARANTINE, I Can’t Series, & Community Art Project

e Broken Arrow Businessman Appointed to TCC Board of Regents

e Waiting for Their Cue: Tulsa Performing Arts Organizations Poised
to Reopen

e Goodson Urges TCC to Stay the Course in Mission for Equity
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12.

13.

11.2

o TCC Expands Student Services

o TCC Cuts Expenses to Adapt to Tighter Budget

o Life & Arts: College Brace for More Counseling — Potential Rise in
Need for Student Mental-Health Support Brings Uncertainty

e TCC Sees Increase in Summer Class Enrollment

e TCC Theatre Moves to Virtual Productions

o Still Time to Get Free Tuition at TCC

e Signature Symphony to Present 4th on the 3d Concert

e Nursing Program Talks About Fall Program Adjustments

o Hundreds of Faculty Have Completed Specialized Online Teaching
Training

e Bridging High School to College

o Safety Measures and Course Options for the Fall Semester

e TCC 50 Notable Alumni

President’s Comments on Previous Agenda Items

Executive Session

[Proposed vote to go into executive session Pursuant to Title 25 Oklahoma
Statutes, Section 307(B)(4), for confidential communications between a public
body and its attorneys concerning pending investigations, claims or actions.]

12.1

Motion for Approval to Recess:
Second Motion for Approval:

Confidential Report by College Legal Counsel Concerning Pending
Litigation, Investigations and Claims. No action is anticipated.

Motion for Approval to Reconvene:
Second Motion for Approval:

Adjournment

13.1

Next Meeting Date:

The next meeting of the Tulsa Community College Board of Regents will
be held on Thursday, September 17, 2020 at 3:00 p.m. at the Southeast
Campus VanTrease Performing Arts Center for Education, 10300 E 81st
Street, Tulsa, OK.

Note that any change in meeting location and format if necessary will be
made within 10 business days of the meeting date.
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Back to Agenda Item

MESSAGE FROM THE
OKLLAHOMA SENATE

Second Session of the Fifty-Seventh Legislature

TO THE GOVERNOR OF THE STATE OF OKLAHOMA

The Senate, on 05.06.2020, has approved and confirmed the appointment of

James . Beavers
Broken Arrow, Oklahoma

as a member of the Board of Regents for Tulsa Community College, to serve a seven-year term
ending June 30, 2027, succeeding Robin Ballenger.

Respectfully Submitied, Received by the Governor

Date 9-13-2020
Secretary, Oklahoma State Senate By ‘/%_,ﬂ f 7

L




Back to Agenda Item

ADDENDUM FOR PERSONNEL CONSENT ITEMS:

Items listed under Personnel Consent Items will be approved by one motion without discussion. If discussion on an
item is desired, the item will be removed from the “Consent Agenda’ and considered separately at the request of a
Board member.

APPOINTMENTS:

Miguel Da Corte, Director Academic Affairs Projects

Academic Affairs

Conference Center

July 7, 2020 Salary: $ 68,000

Miguel has earned his Master of Science in Educational Psychology from Oklahoma
State University. Miguel is now enrolled in Doctorate program in Curriculum and
Instruction at the Kansas State University. Miguel has been a part of TCC since June
2009.

Brian Monson, Assistant Professor, Phlebotomy

Science Salary: $ 48,153
9 Month

August 12, 2020

Brian earned Bachelor of Science degrees in Biology, Environmental Science, and
Medical Laboratory Science at Northern State University - Aberdeen, South Dakota.
Brian is completing his Master program in Health Administration at the University of
Cincinnati. He has two years teaching experience as an Instructor with North Hennepin
Community College — Brooklyn Park, Minnesota.

RETIREMENT:

Charles Kennedy, Facilities Maintenance Manager January 1, 2021
Facilities

Metro Campus

RESIGNATIONS:

Justin Porterfield, Research and Assessment Analyst |1 July 31, 2020
Conference Center



Renewal of Employee Group Medical Insurance

Back to Agenda Item

On December 31, 2020, Tulsa Community College Medical insurance contract with Blue Cross Blue
Shield will end. A renewal is needed to continue offering medical insurance to the College’s full-time
employees and family members. The Finance Committee requests authorization to continue a contract
with Blue Cross Blue Shield to provide three medical insurance options January 1, 2021 through

December 31, 2021.

Based on Alliant negotiations, the College will see a 3.5% increase.

BLUE CROSS BLUE SHIELD PREMIUMS

BCBS - $500 PPO BCBS - HMO
Employee Only (Employer Paid) $655.58 $701.36
+ Spouse $1,180.06 $1,262.42
+ Child $1,249.96 $1,337.22
+ Children $1,660.46 $1,776.36
+ Family $2,032.30 $2,174.16

BLUE CROSS BLUE SHIELD EMPLOYEE RATES WITH TCC PAID SUBSIDY

BCBS - $500 PPO BCBS - HMO
Employee Only $0.00 $0.00
+ Spouse $295.02 $542.84
+ Child $249.98 $468.04
+ Children $415.12 $799.36
+ Family $508.08 $978.38
Estimated Monthly Premium* $785,133
Estimated Annual Premium* $9,421,596
Annual Percentage Change 3.5%
Annual Dollar Change $315,359

Note: $62,500.00 Wellness Credit will be applied to the January 2021 bill.

*Premiums will result in further reduction as employee headcount is reduced by year-end.

Updated August 2020
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Renewal of Employee Dental Insurance

On December 31, 2020, Tulsa Community College Dental contract with BlueCross BlueShield will expire.
A renewal is needed to continue offering dental insurance to the College’s full-time employees. The
Finance Committee requests authorization to implement a contract with BlueCross and BlueShield to
provide dental insurance January 1, 2021 through December 31, 2021.

Based on Alliant negotiations, the College will see a 0.0% increase.

BCBS Base Plan BCBS Buy-Up Plan

Employee Only (Employer Paid) $19.52 $38.74

+ Spouse $39.06 $77.44

+ Child(ren) $51.76 $101.08

+ Family $78.72 $154.16
Estimated Monthly Premium* $56,946.04

Estimated Annual Premium* $683,352.48

Annual Percentage Change 0.0%

Annual Dollar Change $0.00

*Premiums will result in further reduction as employee headcount is reduced by year-end.

Updated August 2020
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Renewal of Employee Vision Insurance

On December 31, 2020, Tulsa Community College Vision contract with MetLife will expire. A renewal is
needed to continue offering vision insurance to the College’s full-time employees. The Finance
Committee requests authorization to implement a contract with MetLife to provide vision insurance
January 1, 2021 through December 31, 2021.

Based on Alliant negotiations, employees will see a 0% increase.

MetLife Base Plan MetLife Buy-Up Plan
Employee Only $8.86 $14.98
Employee + Spouse $17.74 $30.00
Employee + Child(ren) $18.96 $32.08
Family $30.32 $51.26
Estimated Monthly Premium* $15,552.20
Estimated Annual Premium* $186,626.40
Annual Percentage Change 0%
Annual Dollar Change $0.00

*Premiums will result in further reduction as employee headcount is reduced by year-end.

Updated August 2020
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Renewal of Employee Group Life and Accidental Death Insurance

On December 31, 2020, Tulsa Community College Group Life and Accidental Death and Dismemberment
(AD&D) contract with BlueCross BlueShield/Dearborn National will expire. A renewal is needed to
continue offering Group Life and AD&D insurance to the College’s full-time employees. The Finance
Committee requests authorization to implement a contract with BlueCross BlueShield/Dearborn
National to provide Group Life and AD&D insurance plans January 1, 2021 through December 31, 2021.

Based on Alliant Broker negotiations, the College will not see an increase from the current Group Life
insurance and AD&D rates.

Dearborn National Renewal
Group Life Insurance $0.15 per $1,000.00 per month
Basic AD&D $0.02 per $1,000.00 per month
Volume $91,939,460.00
Estimated Monthly Premium* $15,630.00
Estimated Annual Premium* $187,560.00
Annual Percent of Change 0.00%
Annual Dollar Change $0.00

*Premiums will result in further reduction as employee headcount is reduced by year-end.

4|Page
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Renewal of Employee Voluntary Life Insurance (20/40)

On December 31, 2020, Tulsa Community College Voluntary Life contract with BlueCross
BlueShield/Dearborn National will expire. A renewal is needed to continue offering Voluntary Life to the
employees who were grandfathered into the plan. The Finance Committee requests authorization to
implement a contract with BlueCross BlueShield/Dearborn National to provide the insurance plan
January 1, 2021 through December 31, 2021.

Based on Alliant negotiations, employees will not see an increase in premiums from the current
Voluntary Life insurance rates.

Dearborn National Renewal
Voluntary Life Insurance $0.20 per $1,000.00 per month
Volume $9,200,000.00
Estimated Monthly Premium* $1,840.00
Estimated Annual Premium* $22,080.00
Annual Percent of Change 0.00%
Annual Dollar Change $0.00

* Premiums will result in further reduction as employee headcount is reduced by year-end.

5|Page
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Renewal of Employee Supplemental Life & AD&D Insurance

On December 31, 2020, Tulsa Community College Supplemental Life & AD&D insurance contract with
BlueCross BlueShield/Dearborn National will end. A renewal is needed to continue offering the same
level of Supplemental Life and Accidental Death and Dismemberment insurance coverage to the
College’s full-time employees. The Finance Committee requests authorization to implement a contract
with BlueCross BlueShield/Dearborn National for Supplemental Life & AD&D insurance from January 1,

2021 through December 31, 2021.

Based on Alliant Broker negotiations, employees will not see an increase in premiums from the current
Supplemental Life & AD&D insurance rates.

Rate per $10,000.00 | Age Bands | BCBS - Dearborn National

<25 $0.70

25-29 $0.80

30-34 $1.00

35-39 $1.00

40-44 $1.20

45-49 $1.70

50-54 $2.50

55-59 $4.60

60-64 $5.40

65-69 $8.30

70+ $13.00

Child(ren) $10,000 $2.00

Updated August 2020
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Renewal of Employee Long-term Disability Insurance

On December 31, 2020, Tulsa Community College Long-term Disability insurance contract with
BlueCross BlueShield/Dearborn National will expire. A renewal is needed to continue offering medical
insurance to the College’s full-time employees. The Finance Committee requests authorization to
implement a contract with BlueCross BlueShield/Dearborn National for Long-term Disability insurance
from January 1, 2021 through December 31, 2021.

Based on Alliant negotiations, the College will not see an increase in premiums.

LTD Rate per $100.00 $0.850
Volume $3,295,701*

Estimated Monthly Premium* | $28,013.00
Estimated Annual Premium* $336,156.00
Annual Percent Change 0.00%
Annual Dollar Change $0.00

* Premiums will result in further reduction as employee headcount is reduced by year-end.
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Renewal of Employee Voluntary Cancer and Critical lliness

On December 31, 2020, Tulsa Community College Voluntary Cancer and Critical lliness insurance
contract with BlueCross BlueShield/Dearborn National will expire. A renewal is needed to continue
offering Voluntary Critical lliness insurance to the College’s full-time employees. The Finance Committee
requests authorization to implement a contract with BlueCross BlueShield/Dearborn National for Critical
llIness & Accident insurance from January 1, 2021 through December 31, 2021.

Based on Alliant negotiations, the College will not see an increase in premiums.

DEARBORN CRITICAL ILLNESS & CANCER RATES

Critical Only Critical Only Critical & Cancer Critical & Cancer
Non-Tobacco Tobacco Non-Tobacco Tobacco
Age EE EE + SP EE EE+ SP EE EE + SP EE EE + SP
<30 $1.18 $1.60 $1.50 $2.04 $10.54 $11.76 $10.86 $12.24
30-39 $2.04 $2.82 $2.58 $3.76 $13.38 $15.88 $14.82 $18.04
40-49 $4.16 $5.66 $6.46 $9.12 $21.76 $28.06 $28.74 $38.58
50-59 $7.54 $10.72 $12.44 $18.08 $36.00 $49.30 $57.88 $82.28
60-63 $11.00 $15.90 $18.28 $26.84 $51.46 $72.54 $94.20 $137.00
64 $11.00 | $15.90 $18.28 $26.84 $51.46 $72.54 $94.20 $137.20
>65 $15.58 | $22.78 $22.88 $35.24 $66.94 $97.08 | $133.82 | $196.72
Child(ren) $0.38 $0.38 $1.06 $1.06
DEARBORN ACCIDENT
Employee Only $6.48
Employee + Spouse $10.88
Employee + Child(ren) $12.16
Family $19.24
8|Page
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Implementation of Employee Voluntary Pet Insurance

The Finance Committee requests authorization to implement a contract with Nationwide for Employee
Voluntary Pet Insurance from January 1, 2021 through December 31, 2021.

A sample of employee direct bill premiums includes:

Canine Plan
My Pet Protection My Pet Protection with Wellness
90% 70% 50% 90% 70% 50%
$17.53 $14.03 $10.52 $29.31 $23.45 $17.59
Feline Plan
My Pet Protection My Pet Protection with Wellness
90% 70% 50% 90% 70% 50%
$10.52 $8.42 $6.31 $17.59 $14.07 $10.55
Avian and Exotic Pet Plans
Group 1 Group 2 Group 3 Group 4
$6.65 $9.50 $12.35 $15.68
Amphibians Chinchillas Large Birds (301g — 10kg) Goats
Chameleons Ferrets Potbellied Pigs
Geckos lguanas Snakes (Extra
Gerbils Opossums Large: Boa
Guinea Pigs Rabbits Constrictor,
Hamsters Snakes (not XL) Python,
Hedgehogs Sugar Gliders Anaconda)
Lizards Tortoises Extra Large Birds
Mice Turtles (10kgs+)
Rates Medium Birds (50-300g)
Small birds < 50g
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Implementation of Employee Legal and ID Theft Insurance

The Finance Committee requests authorization to implement a contract with Metlegal for Employee
Legal and ID Theft Insurance from January 1, 2021 through December 31, 2021.

METLEGAL AND ID THEFT RATES

Employee ‘ $24.00 per month

10| Page
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Renewal of Retiree Advantage Plan Supplemental Insurance

On December 31, 2020, Tulsa Community College Retiree Advantage Plan Supplemental insurance
contract will expire. A renewal is needed to continue offering Supplemental insurance to the College’s
Retirees who are currently enrolled in the plan. The Finance Committee requests authorization to
implement a contract with AETNA for an Advantage Plan Supplemental insurance from January 1, 2021
through December 31, 2021.

Based on Alliant negotiations, Retirees will see an overall decrease in premiums.

2020 Aetna Renewal Rates*

Medicare Advantage High Plan $399.05
Medicare Advantage Low Plan $308.22
Medicare High Script Plan $181.14
Estimated Monthly Premium $95,292
Estimated Annual Premium $1,143.507
Annual Percentage Change -2.0%
Annual Dollar Change $-22,965

*Eligible Retirees will continue to receive a $100-$105.00 monthly credit to premiums from OTRS.

Renewal of Retiree Administration Costs

On December 31, 2020, Tulsa Community College Retiree Administration contract with WorkTerra will
expire. A renewal is needed to continue processing collections of Retiree insurance premiums. The
Finance Committee requests authorization to implement a contract with WorkTerra for Retiree
Administration Collections from January 1, 2021 through December 31, 2021.

Estimated Monthly Premium $3,840.00
Estimated Annual Premium $46,080.00
Annual Retiree Packet Mailing $4,000.00
Annual Dollar Change $0.00
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Renewal of Flexible Spending Account

On December 31, 2020, Tulsa Community College Flexible Spending Account contract with WorkTerra
will end. A renewal is needed to continue offering a Section 125 plan to the College’s full-time
employees. The Finance Committee requests authorization to implement a contract with WorkTerra for
Flexible Spending Account Management from January 1, 2021 through December 31, 2021.

Based on Alliant negotiations, the College will not see an increase in overall cost per employee.

Estimated Monthly Premium $3.50 PPPE* $994.00
Estimated Annual Premium $11,928.00

*Per employee per event.
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Renewal of COBRA Administration

On December 31, 2020, Tulsa Community College COBRA contract with WorkTerra will end. A renewal is
needed to continue provide COBRA services to exiting employees and dependents. The Finance
Committee requests authorization to implement a contract with WorkTerra for COBRA Administration
from January 1, 2021 through December 31, 2021.

Based on Alliant negotiations, the College will not see an increase in cost per employee.

Estimated Monthly Premium $150.00
Estimated Annual Premium $1,800.00
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Back to Agenda Item

TULSA COMMUNITY COLLEGE
FINANCIAL REPORT

MONTH ENDING JUNE 2020



Revenue
Education & General
State Appropriations
Revolving Fund
Resident Tuition
Non-Resident Tuition
Student Fees
Local Appropriations
Total

Auxiliary Enterprises
Campus Store
Student Activities
Other Auxiliary Enterprises
Total

Restricted
Institutional Grants
State Student Grants
Total

Capital
Construction - State (295)
Construction - Non State (483)
Total

TOTAL REVENUE

Expenditures
Education & General
Instruction
Public Service
Academic Support
Student Services
Institutional Support

Operation/ Maintenance of Plant

Tuition Waivers
Scholarships
Total

Auxiliary Enterprises
Campus Store
Student Activities
Other Auxiliary Enterprises
Total

Restricted
Institutional Grants
State Student Grants
Total

Capital
Construction - State (295)
Construction - Non State (483)
Total

TOTAL EXPENDITURES

TULSA COMMUNITY COLLEGE
STATEMENT OF REVENUE AND EXPENDITURES COMPARISON
FOR THE PERIOD ENDING JUNE 30, 2020 AND JUNE 30, 2019

SCHEDULE A

JUNE FY20 JUNE FY19

Percent of Percent of Percent
Budget Year to date Budget Budget Year to date Budget $ Change Change
$ 30,687,987 S 30,933,315 100.8% S 28,472,980 S 29,337,147 103.0% 1,596,168 5.4%
2,443,055 3,529,781 144.5% 2,420,770 3,777,893 156.1% (248,111) -6.6%
31,303,381 32,720,278 104.5% 30,907,268 31,677,315 102.5% 1,042,963 3.3%
2,389,331 2,537,493 106.2% 2,338,686 2,355,100 100.7% 182,394 7.7%
6,370,948 6,505,581 102.1% 6,492,984 6,716,984 103.4% (211,403) -3.1%
44,331,250 38,900,000 87.7% 42,330,000 35,750,000 84.5% 3,150,000 8.8%
$ 117,525,952 S 115,126,449 98.0% S 112,962,688 S 109,614,438 97.0% 5,512,011 5.0%
S 575,000 S 517,446 90.0% $ 600,000 $ 1,444,639 240.8% (927,193) -64.2%
2,433,000 2,146,241 88.2% 2,509,935 2,743,789 109.3% (597,548) -21.8%
5,650,750 5,003,418 88.5% 4,790,065 4,270,184 89.1% 733,234 17.2%
S 8658750 S 7,667,105 88.5% S$ 7,900,000 S 8,458,612 107.1% (791,507) -9.4%
S 5,939,000 $ 5,519,785 929% $ 5978380 S 6,820,039 114.1% (1,300,254) -19.1%
4,092,000 3,080,432 75.3% 3,241,460 3,583,092 110.5% (502,660) -14.0%
$ 10,031,000 S 8,600,218 85.7% S 9,219,840 $ 10,403,131 112.8% (1,802,913) -17.3%
S 2,075,000 $ 1,409,940 67.9% S 1,325,000 $ 945,570 71.4% 464,370 49.1%
13,000,000 9,456,617 72.7% 10,000,000 4,652,684 46.5% 4,803,932 103.3%
$ 15,075000 S 10,866,557 72.1% $ 11,325,000 S 5,598,254 49.4% 5,268,302 94.1%
$ 151,290,702 S 142,260,328 94.0% $ 141,407,528 S 134,074,435 94.8% 8,185,893 6.1%
S 48,696,336 44,616,197 94.4% $ 50,540,904 S 41,616,537 82.3% 2,999,660 7.2%
689,779 125,418 18.2% 646,147 131,762 20.4% (6,344) -4.8%
20,291,648 16,998,508 81.2% 19,834,795 16,505,528 83.2% 492,980 3.0%
11,691,336 10,387,147 84.3% 9,726,738 9,826,114 101.0% 561,033 5.7%
12,795,834 14,276,432 110.2% 12,237,837 14,770,918 120.7% (494,486) -3.3%
15,760,627 18,540,169 116.9% 15,524,519 17,553,563 113.1% 986,606 5.6%
4,400,000 4,615,500 104.9% 4,074,000 3,917,188 96.2% 698,312 17.8%
5,100,000 5,135,682 100.7% 4,795,000 4,712,556 98.3% 423,126 9.0%
$ 119,425,560 S 114,695,055 96.0% S 117,379,940 $ 109,034,166 92.9% 5,660,889 5.2%

S 131,250 §$ 131,185 100.0% S 131,350 $ - 0.0% 131,185 -
4,513,000 2,819,976 62.5% 4,209,935 2,892,810 68.7% (72,834) -2.5%
8,310,750 4,965,156 59.7% 4,658,715 4,974,798 106.8% (9,642) -0.2%
$ 12,955,000 S 7,916,317 61.1% S 9,000,000 $ 7,867,608 87.4% 48,710 0.6%
S 5,939,000 $ 5,494,704 92.5% $ 5978,380 S 6,816,692 114.0% (1,321,988) -19.4%
4,092,000 3,322,900 81.2% 3,241,460 3,380,547 104.3% (57,647) -1.7%
$ 10,031,000 S 8,817,604 87.9% $ 9,219,840 $ 10,197,239 110.6% (1,379,635) -13.5%
S 2,075,000 $ 1,357,070 65.4% S 1,325,000 $ 1,319,359 99.6% 37,710 2.9%
13,000,000 10,841,955 83.4% 10,000,000 4,690,165 46.9% 6,151,790 131.2%
$ 15,075000 S 12,199,025 80.9% $ 11,325,000 S 6,009,525 53.1% 6,189,500 103.0%
S 157,486,560 S 143,628,001 91.2% $ 146,924,780 S 133,108,538 90.6% 10,519,464 7.9%




EDUCATION AND GENERAL
Salaries & Wages
Faculty
Adjunct Faculty
Professional
Classified Exempt
Classified Hourly
TOTAL

Staff Benefits

Professional Services

Operating Services

Travel

Utilities

Tuition Waivers

Scholarships

Furniture & Equipment
TOTAL

CAMPUS STORE
Bond Principal and Expense
TOTAL

STUDENT ACTIVITIES
Salaries & Wages
Professional
Classified Hourly
Total Salaries & Wages

Staff Benefits

Professional Services

Operating Services

Travel

Furniture & Equipment

Items for Resale
TOTAL

OTHER AUXILIARY ENTERPRISES

TULSA COMMUNITY COLLEGE
EXPENDITURE SUMMARY BY CATEGORY
FOR THE PERIOD ENDING JUNE 30, 2020 AND JUNE 30, 2019

SCHEDULE B

Salaries & Wages
Professional
Adjunct Faculty
Classified Hourly
Total Salaries & Wages

Staff Benefits
Professional Services
Operating Services
Travel
Utilities
Scholarship & Refunds
Bond Principal and Expense
Furniture & Equipment
Items for Resale

TOTAL

CAPITAL

Construction - State (295)

Construction - Non State (483)
TOTAL

JUNE FY20 JUNE FY19

Percent of Percent of Percent

Budget Year to date Budget Budget Year to date Budget $ Change Change
$ 19,704,985 S 18,904,203 95.9% $ 18,078,150 S 16,957,526 93.8% S 1,946,676 11.5%
10,100,000 9,590,200 95.0% 10,000,000 10,010,222 100.1% (420,023) -4.2%
11,847,285 11,888,808 100.4% 10,337,866 10,372,522 100.3% 1,516,286 14.6%
5,315,122 3,266,421 61.5% 4,955,733 3,388,316 68.4% (121,894) -3.6%
16,831,220 17,432,384 103.6% 15,693,153 16,735,328 106.6% 697,056 4.2%
$ 63,798,612 S 61,082,016 95.7% S 59,064,902 S 57,463,914 97.3% S 3,618,101 6.3%
S 23,074,448 S 23,902,012 103.6% $ 21,492,788 S 21,396,530 99.6% 2,505,482 11.7%
2,783,700 2,466,959 88.6% 2,848,500 2,360,675 82.9% 106,284 4.5%
17,107,400 13,355,303 78.1% 16,666,550 14,722,615 88.3% (1,367,312) -9.3%
586,400 409,706 69.9% 683,700 482,295 70.5% (72,589) -15.1%
1,700,000 1,403,770 82.6% 1,739,500 1,567,467 90.1% (163,696) -10.4%
4,400,000 4,615,500 104.9% 4,074,000 3,917,188 96.2% 698,312 17.8%
5,100,000 5,135,682 100.7% 4,795,000 4,712,556 98.3% 423,126 9.0%
875,000 2,324,108 265.6% 6,015,000 2,410,927 40.1% (86,820) -3.6%
$ 119,425,560 $ 114,695,055 96.0% S 117,379,940 $ 109,034,166 92.9% S 5,660,889 5.2%
131,250 131,185 100.0% - - 0.0% 131,185 100.0%
S 131,250 S 131,185 100.0% S - $ - 0.0% S 131,185 100.0%
S 241,000 S 265,341 110.1% S 220,000 S 279,813 127.2% S (14,472) -5.2%
1,150,000 1,061,381 92.3% 1,100,000 1,002,165 91.1% 59,216 5.9%
$ 1,391,000 S 1,326,722 95.4% S 1,320,000 S 1,281,978 97.1% S 44,744 3.5%
$ 592,000 $ 519,238 87.7% S 500,000 $ 492,943 98.6% S 26,295 5.3%
85,000 145,621 171.3% 90,000 63,949 71.1% 81,672 127.7%
545,000 684,859 125.7% 564,000 750,415 133.1% (65,556) -8.7%
70,000 32,761 46.8% 75,000 72,723 97.0% (39,962) -55.0%
1,780,000 110,775 6.2% 1,700,000 202,461 11.9% (91,687) -45.3%
50,000 - 0.0% 51,000 28,340 55.6% (28,340) -100.0%
S 4,513,000 S 2,819,976 62.5% S 4,300,000 S 2,892,810 67.3% S (72,834) -2.5%
$ 70,000 $ 134,592 1923% S 60,000 S 62,220 103.7% S 72,372 116.3%
200,000 292,877 146.4% 175,000 225,137 128.6% 67,739 30.1%
300,000 233,949 78.0% 300,000 302,826 100.9% (68,877) -22.7%
$ 570,000 $ 661,417 116.0% $ 535,000 $ 590,183 1103% S 71,234 12.1%
$ 100,000 $ 115,340 1153% S 90,000 $ 84,417 93.8% S 30,923 36.6%
500,000 506,079 101.2% 340,000 514,746 151.4% (8,666) -1.7%
2,500,000 1,910,333 76.4% 1,550,000 1,921,495 124.0% (11,162) -0.6%
100,000 38,307 38.3% 50,000 28,921 57.8% 9,385 32.5%
650,000 577,894 88.9% 650,000 629,713 96.9% (51,819) -8.2%
10,000 32,565 325.7% 4,000 7,175 179.4% 25,390 353.9%
1,115,000 968,755 86.9% 1,450,000 1,071,261 73.9% (102,506) -9.6%
2,764,750 154,465 5.6% 30,000 126,886 423.0% 27,579 21.7%
1,000 - 0.0% 1,000 - 0.0% - 0.0%
S 8,310,750 S 4,965,156 59.7% S 4,700,000 S 4,974,798 105.8% S (9,642) -0.2%
$ 2,075,000 $ 1,357,070 65.4% S 1,325,000 S 1,319,359 99.6% S 37,710 2.9%
13,000,000 10,841,955 83.4% 10,000,000 4,690,165 46.9% 6,151,790 131.2%
$ 15,075,000 S 12,199,025 80.9% S 11,325,000 S 6,009,525 53.1% S 6,189,500 103.0%
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SCHEDULE A

TULSA COMMUNITY COLLEGE
STATEMENT OF REVENUE AND EXPENDITURES COMPARISON
FOR THE PERIOD ENDING JULY 30, 2020 AND JULY 30, 2019

JULY FY20 JULY FY19
Percent of Percent of Percent
Budget Year to date Budget Budget Year to date Budget $ Change Change
Revenue
Education & General
State Appropriations $ 29,708,507 S 2,216,034 75% S 30,687,987 S 2,297,660 7.5% S (81,626) -3.6%
Revolving Fund 2,675,650 122,138 4.6% 2,443,055 738,001 30.2% (615,863) -83.5%
Resident Tuition 29,071,159 11,611,333 39.9% 31,303,381 13,194,020 42.1% (1,582,687) -12.0%
Non-Resident Tuition 2,182,170 943,115 43.2% 2,389,331 1,155,452 48.4% (212,337) -18.4%
Student Fees 5,645,108 2,782,184 49.3% 6,370,948 2,293,644 36.0% 488,540 21.3%
Local Appropriations 44,000,000 3,500,000 8.0% 44,331,250 3,000,000 6.8% 500,000 16.7%
Federal Stimulus Funds - CARES 8,371,556 722,150 8.6% - - 0.0% 722,150 100.0%
Total $ 121,654,150 S 21,896,954 18.0% S 117,525952 S 22,678,776 19.3% S (781,822) -3.4%
Auxiliary Enterprises
Campus Store S 550,000 S - 0.0% S 575,000 $ 12,886 22% S (12,886) -100.0%
Student Activities 2,200,000 641,938 29.2% 2,433,000 1,078,483 44.3% (436,546) -40.5%
Other Auxiliary Enterprises 4,260,000 1,085,326 25.5% 5,650,750 1,421,309 25.2% (335,983) -23.6%
Total S 7,010,000 $ 1,727,264 24.6% S 8,658,750 S 2,512,678 29.0% S (785,414) -31.3%
Restricted
Institutional Grants S 4,630,000 S 141,140 3.0% S 5,939,000 $ 279,801 4.7% S (138,661) -49.6%
State Student Grants 5,200,000 0 0.0% 4,092,000 (2,628) -0.1% 2,628 -100.0%
Total S 9,830,000 S 141,140 1.4% S 10,031,000 S 277,173 2.8% S (136,033) -49.1%
Capital
Construction - State (295) S 1,400,000 S 102,549 73% S 2,075,000 $ 107,189 52% S (4,640) -4.3%
Construction - Non State (483) 6,000,000 0 0.0% 13,000,000 485,347 3.7% (485,347) -100.0%
Total S 7,400,000 $ 102,549 1.4% S 15,075,000 S 592,536 39% S (489,987) -82.7%
TOTAL REVENUE S 145,894,150 S 23,867,907 16.4% S 151,290,702 S 26,061,162 17.2% S (2,193,256) -8.4%
Expenditures
Education & General
Instruction S 47,151,755 1,784,956 4.6% S 48,696,336 S 1,900,141 39% S (115,185) -6.1%
Public Service 662,320 10,842 1.6% 689,779 9,419 1.4% 1,423 15.1%
Academic Support 18,253,728 984,349 4.6% 20,291,648 1,306,054 6.4% (321,705) -24.6%
Student Services 12,106,048 649,461 4.1% 11,691,336 658,005 5.6% (8,544) -1.3%
Institutional Support 12,839,085 1,528,941 11.5% 12,795,834 1,488,970 11.6% 39,970 2.7%
Operation/ Maintenance of Plant 16,843,165 549,979 3.1% 15,760,627 599,454 3.8% (49,475) -8.3%
Tuition Waivers 4,400,000 151,892 3.5% 4,400,000 190,592 4.3% (38,700) -20.3%
Scholarships 10,381,410 879,870 8.5% 5,100,000 17,145 0.3% 862,725 5031.8%
Total $ 122,637,510 S 6,540,289 53% S 119,425560 S 6,169,782 52% S 370,507 6.0%
Auxiliary Enterprises
Campus Store S 130,500 $ 21,762 16.7% S 131,250 $ 21,873 16.7% S (112) -0.5%
Student Activities 3,875,000 76,115 2.0% 4,513,000 173,696 3.8% (97,581) -56.2%
Other Auxiliary Enterprises 7,004,500 96,968 1.4% 8,310,750 173,269 2.1% (76,301) -44.0%
Total $ 11,010,000 S 194,845 1.8% S 12,955,000 S 368,839 2.8% S (173,994) -47.2%
Restricted
Institutional Grants S 4,630,000 S 141,840 3.1% S 5,939,000 $ 270,020 45% S (128,180) -47.5%
State Student Grants 5,200,000 17,622 0.3% 4,092,000 30,241 0.7% (12,619) -41.7%
Total S 9,830,000 S 159,462 1.6% S 10,031,000 S 300,261 3.0% S (140,799) -46.9%
Capital
Construction - State (295) S 1,400,000 S 15,022 1.1% S 2,075,000 $ 40,689 2.0% S (25,667) -63.1%
Construction - Non State (483) 6,000,000 260,327 4.3% 13,000,000 1,187,287 9.1% (926,961) -78.1%
Total S 7,400,000 S 275,349 3.7% S 15,075,000 $ 1,227,976 8.1% S (952,628) -77.6%

TOTAL EXPENDITURES $ 150,877,510 S 7,169,945 4.8% S 157,486,560 S 8,066,858 51% $ (896,913) -11.1%




EDUCATION AND GENERAL
Salaries & Wages
Faculty
Adjunct Faculty
Professional
Classified Exempt
Classified Hourly
TOTAL

Staff Benefits

Professional Services

Operating Services

Travel

Utilities

Tuition Waivers

Scholarships

Furniture & Equipment
TOTAL

CAMPUS STORE
Bond Principal and Expense
TOTAL

STUDENT ACTIVITIES
Salaries & Wages
Professional
Classified Hourly
Total Salaries & Wages

Staff Benefits

Professional Services

Operating Services

Travel

Furniture & Equipment

Items for Resale
TOTAL

OTHER AUXILIARY ENTERPRISES
Salaries & Wages

Professional

Adjunct Faculty

Classified Hourly

Total Salaries & Wages

Staff Benefits
Professional Services
Operating Services
Travel
Utilities
Scholarship & Refunds
Bond Principal and Expense
Furniture & Equipment
Items for Resale

TOTAL

CAPITAL

Construction - State (295)

Construction - Non State (483)
TOTAL

TULSA COMMUNITY COLLEGE
EXPENDITURE SUMMARY BY CATEGORY
FOR THE PERIOD ENDING JULY 30, 2020 AND JULY 30, 2019

SCHEDULE B

JULY FY20 JULY FY19

Percent of Percent of Percent

Budget Year to date Budget Budget Year to date Budget $ Change Change
22,752 S 9,062 39.8% S 19,704,985 S 35,568 0.2% (26,506) -74.5%
1,169,708 1,153,844 98.6% 10,100,000 1,138,908 11.3% 14,936 1.3%
980,486 1,005,732 102.6% 11,847,285 923,180 7.8% 82,552 8.9%
205,655 184,397 89.7% 5,315,122 215,283 4.1% (30,887) -14.3%
561,102 490,926 87.5% 16,831,220 696,447 4.1% (205,521) -29.5%
2,939,702 S 2,843,960 96.7% S 63,798,612 S 3,009,385 4.7% (165,426) -5.5%
1,305,168 S 1,366,547 104.7% S 23,074,448 S 1,365,008 5.9% 1,539 0.1%
77,931 103,176 132.4% 2,783,700 115,440 4.1% (12,264) -10.6%
1,505,570 1,160,690 77.1% 17,107,400 1,384,043 8.1% (223,353) -16.1%
13,435 - 0.0% 586,400 4,567 0.8% (4,567) -100.0%
24,970 24,858 99.6% 1,700,000 - 0.0% 24,858 100.0%
172,794 151,892 87.9% 4,400,000 190,592 4.3% (38,700) -20.3%
63,574 879,870 1384.0% 5,100,000 17,145 0.3% 862,725 5031.8%
37,335 9,297 24.9% 875,000 83,602 9.6% (74,305) -88.9%
6,140,479 S 6,540,289 106.5% S 119,425,560 S 6,169,782 5.2% 370,507 6.0%
21,750 21,762 100.1% 131,250 21,873 16.7% (112) -0.5%
21,750 S 21,762 100.1% S 131,250 S 21,873 16.7% (112) -0.5%
41,265 S 22,996 55.7% S 241,000 S 24,046 10.0% (1,050) -4.4%
54,403 28,298 52.0% 1,150,000 42,671 3.7% (14,373) -33.7%
95,668 S 51,294 53.6% S 1,391,000 S 66,717 4.8% (15,424) -23.1%
38,861 S 23,228 59.8% S 592,000 $ 27,226 4.6% (3,998) -14.7%
7,324 - 0.0% 85,000 - 0.0% - 0.0%
45,424 1,593 3.5% 545,000 22,121 4.1% (20,528) -92.8%
1,389 - 0.0% 70,000 - 0.0% - 0.0%
- - 0.0% 1,780,000 58,031 3.3% (58,031) -100.0%
- - 0.0% 50,000 (400) -0.8% 400 -100.0%
188,667 S 76,115 403% $ 4,513,000 S 173,696 3.8% (97,581) -56.2%
20,834 S 10,192 48.9% S 70,000 $ 11,461 16.4% (1,268) -11.1%
57,695 9,696 16.8% 200,000 36,003 18.0% (26,307) -73.1%
14,103 2,689 19.1% 300,000 13,220 4.4% (10,531) -79.7%
92,633 S 22,577 24.4% S 570,000 $ 60,684 10.6% (38,107) -62.8%
12,278 S 6,553 53.4% S 100,000 $ 8,338 8.3% (1,785) -21.4%
12,749 2,040 16.0% 500,000 4,533 0.9% (2,493) -55.0%
58,977 34,276 58.1% 2,500,000 55,058 2.2% (20,782) -37.7%
82 - 0.0% 100,000 15 0.0% (15) -100.0%
18,884 9,760 51.7% 650,000 (1,731) -0.3% 11,492 -663.7%
- - 0.0% 10,000 50 0.5% (50) -100.0%
44,637 21,762 48.8% 1,115,000 21,873 2.0% (112) -0.5%
- - 0.0% 2,764,750 24,450 0.9% (24,450) -100.0%
- - 0.0% 1,000 - 0.0% - 0.0%
240,241 S 96,968 40.4% S 8,310,750 S 173,269 2.1% (76,301) -44.0%
100,000 S 15,022 15.0% $ 2,075,000 $ 40,689 2.0% (25,667) -63.1%
100,000 260,327 260.3% 13,000,000 1,187,287 9.1% (926,961) -78.1%
200,000 S 275,349 137.7% S 15,075,000 S 1,227,976 8.1% (952,628) -77.6%






